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NRFC Discipline Procedure 2025

In the unfortunate event that a member (Player, coach, parent/Carer) of New Road FC is reported to have broken any of the club rules the following procedure will be invoked (subject to change depending on the severity of the incident):
1. Report of an incident is received by the committee – the Vice Chair of the section and/or the Welfare Officer (dependent on the severity of the incident) will speak to the relevant parties involved to obtain as much evidence as possible.
2. If it is a first offence and deemed to be low severity and the case is proven then it will be resolved with a word about future conduct and the clubs code of conduct will be reissued
3. If the incident is a second offence or is deemed to be of medium severity then the accused will be asked to attend a meeting with the club discipline panel and if the case is proven, they will be asked to apologise to anyone it may have impacted and will be issued with either a verbal or written warning.
4. If the incident is of high severity (eg. Violent misconduct) or continued breach of club rules (no matter how severe) then the accused will be asked to attend a meeting with the club discipline panel. If the case is proven, the following sanctions may be invoked:
a. Final Written Warning
b. Dismissal from the club
c. Referred to the Kent FA and/or League Discipline Officers

Right to Appeal
If a case against you is proven you are able to appeal the decision in writing which will be shared with the Club Committee along with all evidence gathered and you will be invited to attend a meeting with the Club Chair and the committee to discuss your case. Their decision post this meeting is final. Any grievance over this decision will need to be made to Kent FA directly. 
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